
EMPLOYEE DISCRIMINATION IN THE WORKPLACE

What is workplace discrimination, and what constitutes discrimination against employees or job applicants? Employment
discrimination happens when an.

For example, a requirement for employees to work hour shifts may appear to treat everyone equally. Race The
Civil Rights Act of states that employers cannot discriminate against workers or applicants based on race.
Failure to do this can result in fines, lawsuits or even criminal penalties against the company. Employers also
have a positive duty to eliminate discrimination, sexual harassment and victimisation as far as possible. This
includes organized religions or sincere spiritual beliefs. Gender: Also known as sexual discrimination , this
type occurs when an employer treats a person differently based on gender. This can be helpful whether you
manage a small, medium or large company. If money is an issue, designating an employee to be in charge of
receiving complaints is a good alternative to a formal hotline. Direct discrimination often happens because
people make unfair assumptions about what people with certain personal characteristics can and cannot do.
Understanding the Differences Between Discrimination, Bullying, and Harassment One of the hardest parts of
identifying discrimination is differentiating it from bullying and harassment. Employers are required to handle
pregnancy in the same way that they would handle a temporary illness or other non-permanent condition that
would necessitate special consideration. Genetic information â€” The Genetic Information Nondiscrimination
Act of makes it a violation for an employer to discriminate against a worker based on their genetic
information. What Are the Types of Discrimination in the Workplace? Sexual harassment â€” Sexual
harassment, which includes unwelcome verbal or physical sexual advancements or request for sexual favors, is
illegal in the workplace. Employer Accountability Employers must protect their workers from discrimination
and harassment in the workplace. To understand it better to improve workplace relations, consider these
definitions: Discrimination occurs when someone gets subpar treatment based on one of his or her protected
characteristics. Plus, it demonstrates that the company is committed to addressing and preventing
discrimination in the workplace. Indirect discrimination happens when a workplace policy, practice or
behaviour seems to treat all workers the same way, but it actually unfairly disadvantages someone because of
a personal characteristic protected by law. This covers hiring, promotion, referrals, and all other aspects of
employment. Sexual harassment Sexual harassment is unwelcome conduct of a sexual nature. In the American
judicial system, there are several laws and government bodies that define and enforce any illegal
discrimination practices. Treating it otherwise constitutes discrimination. This means that discrimination may
not be against the law in particular circumstances. Pregnancy â€” The Pregnancy Discrimination Act forbids
employers from discriminating against women in the workplace due to pregnancy, and the employer must
provide reasonable accommodations when necessary. Work with an Attorney Due to the complexities of the
discrimination laws, employers should always talk to an attorney any time a discrimination issue arises.
Harassment occurs when an employee endures offensive, intimidating, threatening, or humiliating actions or
comments because of one of his or her protected characteristics. Get started on your Employee Handbook , or
if you still have questions regarding workplace discrimination, you can ask a lawyer today. Don't Be Left
Scrambling Age: Employers cannot treat an employee unfairly based on age.


