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rationalized.1 In some cases, occupational segregation by sex denies em- ployment historical, tend to reinforce and
support occupational segregation. All.

Occupations:  Moss, Phillip, and Chris Tilly. Formalizing the employment process is one way to remove
barriers that prevent racial and gender integration at work. One consequence of policies and practices that have
a negative disparate impact or yield disparate treatment of the races and sexes is occupational segregation.
And occupational segregation is a major cause for the persistent wage gap. Although there is little empirical
support for the socialization explanation of occupational sex segregation, it remains a point of debate among
researchers. Around the turn of this century 47 percent of all female manufacturing operatives were paid by
the piece, but only 13 percent of the males were. Women often experience working a "double day" or "second
shift" when they go to a wage-earning job and then come home to take care of children and the home [16]. The
education gap between employed women and men is closing, but they tend to major in different subjects and
men have more job training and work experience, on average, than women. In the case of occupational race
and sex segregation, this means that an Asian female employer may unintentionally favor an Asian female job
applicant, perhaps by smiling more at her during the job interview or overlooking small problems on her job
application. Therefore, effective policies for limiting occupational segregation must aim to provide benefits
across groups. Changing the hiring process and establishing a system of oversight are only two small steps
employers can take to integrate occupations. If the overall market becomes less segregated, those who make
personnel decisions in traditionally female-dominated occupations will have to make jobs, even higher status
jobs, more attractive to women to retain them. Calculate the percentage of men or other ascribed category who
work in each of the occupations and the percentage of women who work in each occupation. Since most
employers in charge of hiring in U. Heidi Hartmann emphasized the gendered division of labor as patriarchal
control over women's labor. Occupational segregation also limits the bargaining power of minorities and white
women, making it difficult for them to improve their labor-market positions. Research shows that gay men are
more likely to be in female-majority occupations than are heterosexual men, and lesbians are more represented
in male-majority occupations than are heterosexual women, but even after accounting for this tendency,
common to both gay men and lesbians is a propensity to concentrate in occupations that provide task
independence or require social perceptiveness, or both. Yet this is also a strong feature of jobs requiring little
formal education and experience, increasing the likelihood of very low earnings for women working in
female-dominated, low-skilled occupations such as childcare. Wally Saccombe suggested the mode of
production should become a unity of production and reproduction, in which women's reproductive abilities are
viewed as a valuable source of labor or income. In addition, women's wages are negatively affected by the
percentage of females in a job, but men's wages are essentially unaffected. The theories have related and
overlapping components because the ideologies of race and gender are widespread in the U. For Hispanic
women it was cashier and Hispanic men, truck driver. Males, but not females, were employed in teams across
a variety of industries, and there was segregation by sex across various jobs requiring similar training and
ability. These findings can be understood by considering a model of occupational segregation in which
monitoringis costly and males and females have different turnover rates. A fourth theoretical explanation,
called spatial mismatch, identifies the physical space that separates inner-city mainly minority workers from
suburban jobs as a contributing factor to the segregation of minority and white workers at work. Employment
policies and rules can differently affect white women and minoritiesâ€”what scholars refer to as disparate
treatment. Nonconscious cognitive processes may also pre-dispose employers to prefer hiring workers who
share their race and sex. Government Printing Office. The findings tend to support the assumptions of the
model concerning the relative costs of monitoring workers of different sexes paid by different methods.
Median pay levels in the occupations that employ mainly non-Hispanic whites henceforth, whites versus those
that employ mainly minorities are significantly different, given their skill levels. However, when positions
open up for women in business and other high-earning occupations, school boards must raise the salaries of
potential teachers to attract candidates. The common practice of recruiting job applicants through referrals
from current workers i.


