
TYPES OF ORGANIZATION IN ESSAYS

For the writer, a well organized outline of information serves as a blue print for For example, suppose a writer wished to
describe the forms of entertainment.

This limit of control is partly a matter of the limits of knowledge and partly due to the limits of time and
energy. It goes without saying that none among us can attend to more than a certain number of things or a
certain number of persons. From the above features, it follows that in the scalar system, authority, command,
and control descend from the top down to the bottom step by step. People must adapt themselves to
organisational needs and that those who are unable to meet job demands should be discarded. Advising a
committee of the U. It is equally essential to the very idea and concept of organization that there must be a
process, formal in character through which this coordinating authority operates from the top throughout the
entire structure of the organised body. A perpetual student, Burke writes Web content on a variety of topics,
including art, interior design, database design, culture, health and business. Introduction Statement of your
position on the topic thesis Overview of arguments to be presented structure Body paragraphs Topic sentence
outlining first argument Sentences giving explanations and providing evidence to support topic sentence
Concluding sentence â€” link to next paragraph paragraph 2 Topic sentence outlining second argument
Sentences giving explanations and providing evidence to back topic sentence Concluding sentence â€” link to
next paragraph Following body paragraphs These follow the same structure for as many arguments as you
wish to put forward in support of the topic. Scalar Process Organisation: Meaning of Scalar Process
Organisation: The literal meaning of hierarchy is the rule or control of the higher over the lower. Also, some
companies use some type of mix of these four; they are said to use Hybrid Design. It is customary, not
enacted; it is not written and it is not subject to neat diagrams. It is, perhaps, on account of the fact that the
study of organisation is still in its infancy. Simon blasted the so-called principles of organisation stating that
they were merely proverbs which had never been scientifically tested. Such theories include theories like
behavioural theory, game theory, decision theory, information theory, communication theory, group theory,
concept of informal organisation, motivational approach, quasi-mathematical approach, human relations
approach, etc. One factor may help us to decide at one point; elsewhere another factor may be more helpful.
Below are outline templates for specific types of writing projects. One is to throw a bridge across the formal
lines of authority of the hierarchy so that subordinate officers in one department or section may contact
directly with their opposite numbers in another department. They are as follows: The above trends in the
organisation theory augur well in so far as they take into account the dignity and individuality of human
beings in organisation. Sir Ian Hamilton fixed the limit at 3 to 4, Urwick at 5 to 6 at higher levels and 8 to 12
at lower levels. The theory rejects institutionalization.


